wuunasy BEBO2

NUIULRVLDNRT D D

(mangesnsananaufiaimziilon)

wuuilssidnuan1sdjuawikn@nvannadne

COOP STUDENT PERFORMANCE APPRAISAL

, unlue¥sfi 3 (2 1.0.2567)

v
v

1. fliveyalunuulssiliuidoaluninauiyinw Uob supervisor) vestinfnwaniadnwvseyanafilasu

Y

v

weuvnglivihutiuny
2. wuudsgilunansianiavestin@nwiiivnianun 25 v Wsaliveyansunnuve
\ienuanysalveIn1sUseiliung (Evaluate for 25 choices)

3. Wsalazwuuluree Tuwnaziivenisusyiiu (Evaluation score)

0 50 55 60 65 70 75 80

I I | | R

! F D ! D+| C I C+| B ! B+ | A ]
1= liduiiwela | 2=weld | 3=wola | 4=fun |5="adey
Unsatisfactory Fair Satisfactory | Very good | Outstanding

4. WeUssiliunaiseusesua WWsmhienansilldvesuseiuns “au” (CONFIDENTIAL) uagliin@nwitdamdnans

it @nunduuwinends (Student bring the evaluation form with closed seal and return to Bioenersy and

Biochemical Refinery Program as soon as the student gets back to the university)

5. TUIANTONAMUAALIIUYD 26-28 d1nSUNITHAILINITIANITANAAN®E

Beu gawlsnimangasmalulagndsnudinimuaznisudszuiaiizanw

YadmaUsEliunsUfURNUvesinAnwaniafiny fail

vayanily

Fo-uwanatn@nwm

SHaUsEI16

winansmalulagndsnuiinmuasnisudsglialitanin augineimansuazmelulad uvning dessuaans

Yaan1uUsENauUNg

Po-uanaR UL

AU

b UN
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Scoring Rubric

#avaUsziliu (Evaluation topics)

aeazdeanslinzuuuluenaisuuuiing (i 5-8)

av yo
AzLuunlasU

5¥YLaY 0 vive 1

950 2 vise 3 lu

yosdindes

NagI3AVa 91U

1. USanauu (Quantity of Work) iiaiU3euifisufiu ua.avianalu

2. AN (Quality of Work)

AMUFANEIN1TA (Performance)

3. A21U3AUENIAN9IYINTT (Contribution of academic knowledge)

4. anuanansalun1siteuiuazlszandivinis (Learning ability and knowledge application)

5. A21U3AMUTUWYAUUHUANST (Operational knowledge and expertise)

6. 33U N193ATIZY wazn1sdadula (Critical analysis and decision making)

7. N15IANTITUAZINUNY (Management and planning)

8. Wnwen1saeanswazn15iLEUe (Communication and presentation skill)

9. IAITNAMUUANANMITTMUTITN AUUANAINVIIUAAALAZAIINAN

(Respect to cultural, individual differences and view of other group members)

10. AAWINEaNsRRUsUTTldSUtauIng (Suitability to Job Position)

anuSulnvaudenting (Responsibility)

11. anusufinvaunasil ué’ﬁ‘l’?’m‘la‘lé’ (Responsibility and Reliability)

12. anuaule anamglun1svineu (Interest and endeavor to work)

13. anuAssBulunsuLaznIsELeAMUANY (Creativity)

14, N15ABUALDIADNNTEINTS (Response to command)

anwnuzdluyana (Personality)

15. yABNAIN M921982 uazmsUFudaniudeay

(Personality, Attitude and Adaptation to Society)

16. uywEEURUS (Interpersonal Skills)

17. anasiulaluaues (Self-confidence)

18. avandudii (Leadership)

19. Arudiszidyuie Uﬁﬁ'ﬁmuﬁ'ﬁuussimmmﬁni (Discipline and follow the corporate culture)

20. AIETINUAZIIBFTIU (Morality and ethics)

21. mavhausmAugdy (Team working)
nangnsmalulagndsnuinmuaznisuussundinm auginermanswasmalulad unninedusssuemans
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WsalivaradiuiiduussleniuniinAnen (Please provide additional comments on the student’s)

22. yauauvastinfnen (Strengths of student) 23. vaa3UTulTevestinfine (Improvement Needed)

24, Tusuan viuauleaziutndnwvineuluaaiuysenaunisividels Quse v)

Once this student graduates, will you consider offering him/her employment?

[ 5y (yes) [ taiusila (may be) L] sisu (no)

25. agulagamsiuruiianudniudenunwiinfneauillussau

(Overall summary of the student’s quality)

[ 5 = somdew (Outstanding) [ 4 = fan (Very good) [ 3 = wels (Satisfactory)
[ 2 = auidu (Marginal) 01 = Lidudinela (Unsatisfactory)
26. voRaiuRMANRasURIANY (Wsaldsziunzuuu 5 = wnitga 1 = taeiign)
Further Feedback for Cooperative Education (5 Points = Highest 1 = Lowest)
Wavan1susudiu (Post Assessment) sTAUANNAALIY

(Score = 1 to 5)

26.1 d@vnafnundiuszlevidessansuasyinu (Cooperative Education is beneficial for your company)

26.1.1 annadnuiuselevilnessnnsuewinu Benefits from the students’ workmanship

26.1.2 flomadndanniina1ua3e An opportunity to choose or hire some personnel

26.1.3 flamaaseanusiudamadmmsiuuminerdslusuian

An opportunity to collaborate with university in the future

26.2 fnunangns (About program curriculum)

26.2.1 Mafmualianiafnuilundngnstsdudmsuindnwnneu

To make Cooperative Education as a compulsory course for all students

26.2.2 imsdamangnsnseunnunioutinfnuineussnaniafinwm

Prepare workshop for student before going to workplace

26.2.3 infnwsedluufiRnuaniafing astay 15 dUansi

(Co-op student must work at least 15 weeks)

26.3 nszuaUN1TAEUIUEURANYT (The implementation process of Cooperative Education)

26.3.1 M3ARsiaUsEaUUiUNaNgRS BEB (Coordination with BEB program)

26.3.2 fin1siArnen1sdmAuYe819158819MTN WarANNANSEdmALN
AmAnumusTegIatnLIg
Make appointments in advance with the instructor’s supervisor and the supervision was performed during

the appointed time

26.3.3 S1uuAsIosduniwalianuiieane

The number of instructor’s supervisions is sufficient

26.3.4 A IimANUEniafnyIvesensd

The quality of the supervision of the instructors

26.3.5 anuitanelasiensivinis/ussanuauvemdngns BEB

Satisfaction with the service provider/coordinator of BEB

wingasinalulagndnuiinmuaznsudsglindinm auginermansuasinalulad uninendesssumans
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27. mslyussleviannuanisufineulassnuvasinfnuaniafdnem

Benefits from the co-op students’ performance or co-op projects

27.1 aousgneunsuman1suiiinudassuindnwanisfinwilulydssleviviely

The performance results / co-op student projects are being utilized in the workplace or not

[ 1 (Usavailuneute 27.2)  Yes (Please skip to item 27.2)

L] galalauselowd s vanil winainazinlulauselosiluouinn (Usavulunouve 27.2)

Not yet utilized at the moment but is expected to be useful in the future (Please skip to item 27.2)

[] nan1sUJURM lnssnuntnfnwaniafnevinliivsslevdseanuusznounis

The performance results / co-op student projects do not contribute much to the workplace

27.2 apulsznaunislatmanisufiRnuldassuindnwaniadnululauselesinsanaitasinluley

Usgleailuauiasnluivelate (Fensauleuinnii 1 ve)

The performance result/co-op student project is expected to be used in the workplace

through these varied future uses (you can have more than one choices)

[ 2nsunumsufiRau (performance planning)

[ fvumsudszan (setting a budget)

] amﬁunum‘iﬁﬁ'%ﬁm’m (reduce operating costs)

[ susumtina1u (personnel training)

] YFulsanssuiumsnan/aAiueu (manufacturing process/operation)
] PaNLUURUNI0l/ATBe (designing equipment/tools)

[ 5 9 (61731) (Other, if @NY).......oooeooeoeeoooorereeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee

28. %aﬁmﬁuguﬂ (Other comments)

RUTBLIIA) ©
NATILNe <

VBAIUNTUIRNBDU wuuUsziiiunanigly atfinvua

Umnuangnse

Tailasunuuuseiiuiinnelusseznanivuadn@ne

agliinunsUsELiiung Please fill out the evaluation form within the time limit. The BEB will not allow students to

pass if the assessment
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WUINNNITIAAZIUY Guide for Scoring Rubric (§1%3UnLags)

LW@NEITHUUNIY

avaUsziiiu (Evaluation topics)

Nag13VD 19U

1. U3u1au9u (Quantity of Work) WiawSeuiiisunu ud.annanaly

0 AzuuY Ae luszauauduSanuanuilasutaunminenglussegnainvun

1 Azuuu A Yszaumnudisauiunans finnsdesanuansuinnii 4 asa

2 AzuuY Ae Uszauaudusan dnsineuau dnsdanuaiun 1-3 s

3 AZLUY A Uszauanudnsanuilasuteumnefunn dnunsswenaivsenauIaELe

2. AN (Quality of Work)

0 Azuuu Ao Tideu Tlgmfaauun vuang

1 azuuy Ao dewulidiBeuios/an AUl 60% eaimnanuseudeslunisieu

2 Azl fe d11UgNABIAMAINIL 60-75% ISeuTer/sounaud LuiliUyAnniun

LaInUUALELD

3 Azuuw Ao gndpsAsuiuaNY iR 75-100% Beues/seuney Lilfiadymnmuan vulinne vhowasaiunaienesu

A21M3A1UAN13A (Performance)

3. A21U3AUENIAN9IYINT (Contribution of academic knowledge)

0 Azuuu Ao lifinnudiiuane

¥ P

1 Azuy Ao fiauiiugiunelyld desfnuiisfisegswnn

¥
o

2 ATUUY Ais ANSIUEIUALTEINesaY Aosdnwiianiy

a

3 Azluu Ao ANIRNganetenulaTuLeUTIY

4. anuannsatunsiteuiiaslszendivinis

(Learning ability and knowledge application)

0 AzluY Ao ldaunsavinle

1 Azuuy e faunenemsens wilaveyaliinn dalinfeudszandlyau

2 azuuu fie Seuslas wilaveyawayisnsvhaw/msdssandlaliifiu 50%

3 Azuuw Ao ArwuTIasdlunsiseus wilaveya s wagdsnmsinw/dssendlvanu

5. A21U3ANNTIUYAUUFTANS

(Operational knowledge and expertise)

0 Azuuy Ao lanunsavihauldmedies naainninauidmanuraeuisnIsufufau

1 Ay fe UjuRnuldluszdunely anuneianuieuiuiddosguanisiaued1dlndda

2 avwuy fs UuRnulaluszdud vhauldnuitideu fesmuniudniey

3 avwuw fis UURrulafunn asuiuauysainaisnaeu wayliinanudemesesu

6. 35Uy N193ATIZY wazn1sdadula (Critical analysis and decision making)
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0 Azuuu de WawnsadedulaAwssitaymeansle

v

1 azuuy Ao 50% dndulalauieass msufudssenugniesvesveyauaznTiaseilm

2 pzuuy Ao 70% dndulalddenues veyalinufianatadntios Sunledgymianmzmilitng

3 Azuuu fe dndulaldd gnsies Taass Insimseit veyauaslgmisne egeseuney awnsaundywiangniild

7. N15IANTITUAZINUNY (Management and planning)

0 AzluY A ldaunsaddunsiaula

1 AZWUY AB 50% SNAUUUNeEIU lEN1SNLE TN

2 AZLUY AB 70% annuaulaf In1519uNuUneEIu

3 AzUY Ap SeuNUlaRunn TnMsaukuanT JUseansaw

8. finwen1sdeansuazn1suiLaus (Communication and presentation skill)

0 AzluY A ldaunsadeasiaztiiausnuls wnauvanesey

1 azuuu fie n1slenmwye/smuadew/diavensly uilindewundiuarliiludiu

2 AzluY Ao deansuiauslin aisudunaud uwivinn1seAuTeranisuURMY

o
LY}

3 azuuu e annsadeliunlalang Seufes daau gndes Sanu Tardutunaund

9

lineliAnanuduaudonisyiau $naeunu J3nTuaskanisufifaunasvetavedinsu

9. LATTNAUUANATINIIAUTTTA ﬂ'J’]iLILLﬂﬂﬁi’]\ﬁJa\ﬂgﬂﬂaLLazﬂQ’luaﬂ

(Respect to cultural, individual differences and view of other group members)

0 AzuuY e LiSsusTnnusTsHaIANTUATAIULANGNY

1 azvuuu fie BeuiTausssueswmnsuarauuaneidld SauAnduvesdesss

2 Azghuu fe SoudTaussiuesansiazimsnauuanaalad uanidsuanuAnuinse

3 Aguuu fe vihuswiuynaulueanslad tnswanuuanimeinsTs/yana/ANNAN uanildsurnufnasiassadonuilla

SuRnaaU

10. AMUMANZdNRRLUsUNlASUNaUNLNe (Suitability to Job Position)

0 AzluY A ldanunsaimuinueslamudnvazunlasuLaunLNg

1 Azkuy Ae e lunswaLInLewaNUAlASULaUNLNEUINNIN 2-3 Lhau

2 Azluy Ao Tuianlun1swauin e auilnsulauniigUsednal 1-2 ey

3 AzlUY Ap annsaimInuedliUfURMUANs Wl ulasdnvuznuiteunnglduminzadluszeznaliiy 1 Weu

AMUSURRYBURDNTINT (Responsibility)

P

11. anuiuiinveuuazitugilingdald (Responsibility and Reliability)

0 AzluY A ldaunsasulinveuseuilasulauning

1 AzuuY Ao anansavhauildsuteuning lagsesiligua/muaueglndda

2 pzuuu fe vihelddiSaamadmnglduinniy 50%

3 Azuuu fe vhanulddusaqarmnuthmune sensunadifinannsvhnuegeliveua - annsaddesliineu (hdliudsyd) lalagl

fosmuANINIUAUlY

12. anuaule anamglun1svineu (Interest and endeavor to work)
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0 Azwuu e linszieedu/lignavglunisiem

1 Azwuy e Januaulalunisyinau

2 azuuu e fanwaulauaznseiiesesulunisineu danugnaive ANUNeIeIX

3 pzuuu fe dauaulauaznsefesodulunisvhau danugaane aruwensy anuashafisgieulddiss fanuuusuindu lige

ViesipguassauarUgym

13. arnuAnsisulumsieunaznsEuanIuAawiy (Creativity)

0 Azwuy Ao lanuAnsSulunmsvhausazlifinsauaninudniu

1 Azluy Ao Wiolasumduue aansasuihaulaies Inelddessards

2 Aziuy fe aansaisuihnulaedeglifoasemds dnsiauesunyieau

3 pzLuu A Weldsumuug ausasurinnuliedeslifessemds wusdiwmenunseuvesunulml q luvilagldvdesliiaan

aaelnelaiuselev

14. A15ABUEUBIRBINT5HIN15 (Response to command)

0 AziuY A ldn1snismevaueenIsaINIg

o ¥ o o o U1

1 ATLUY AD BURSUAIES Augin Adansal

o ¥ o

2 AzLUY Ao BURSUAIEY Auuzd A3ansel liuaninudndnle UjRanuveiauauuzlin

o ¥ o o o o a v A

3 Avuuu A BuRsuAds duuzi diersel lduansenudadale Weldsuma dndounariansal fanunadilunsufiRnued

ULl vBldUBRUELaYNNSINTA]

anwuzdluyana (Personality)

15. YASNAIN N159°907 wagnsuTudaniudeau

(Personality, Attitude and Adaptation to Society)

0 AzluY A ldaunsanisusuminiuesans dauuaziiiausidauls

1 Azuuy Ao fypdnainuazneiilalele uraniewngay

a a o o

2 AzluY Ao Jumdnanwazneslamingay siruadn Ysudinnudsadlussansla

3

aa

3 Avwuy fie dypdnnmuasneildvingay viauada dhdinne danugeuteutdeunu NsusiinguazisenIavean aswonm

Ysumniudenudlussanslanuin

16. uywEEURUS (Interpersonal Skills)

0 Azwuy fie Tifluyweduius

1 Azuuy Ao anunsavinnuiugdunaluld

2 Azuuu fie annsasananuiudaulda nsinuduiiulad

3 Azuuw Ao ansnsasaeuiugduvhouluiuldfonn asmyveduiuslid Wunsnlas seunevessiuau Wulfimenaliiinau

TuflaUsyanuay

17. anusiulalumuies (Self-confidence)

0 Azuuu Ao liflaudulaludaes Wawnsaunlatgymle

1 azuuu Ao wnlalgmls

2 azuuu fie @nansoundamled Sulfedudgwsing q wdgwiiuanuiime vieguassald
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3 azwuu fie @nansoundamlad Sulledudawsing q wlgwihiuanuriime viseguassals Wwesiuluanufa wasanuansaves

= a

fee annsadienIsnisdnaulanignsies innuidnialiduaues Lindasuesiiianuainse dnds Susednsan uaziiamauedla

18. aAnudugiin (Leadership)

U

0 Azuuu Ao ldaunsalvigdusmAansuld

1 Ay Ao anansatlvifdusuianssula

2 azuuu e ansnsatlvigausiufanssuld iousuiuauiaguszae

3 azwuu s ansavihliruduliausuie aunsadngs s duue wued uaradusiuyhawiuussanguseasa

I

Jugudnanwdeaudsiu annsadeauvsnuuinudaliduiivensu

= I a o a wva L N . . .
19. AMNNTLLUBUIUEY UHUARININUSTINVDID9ANS (Discipline and follow the corporate culture)

0 AziuY Ao lWanusaufuRnuinusssuvetatans uwaslifisyideuite

1 Azwuy s anunsaufURnuTuusssuvesernsien lynarusuimliui dnsviaanunans

2 pzuuu fe UjuRnulaedule UjoRnussideuuimsnuyaea

3 pzuuu fe Anuaulasous Anw ngsadeu wlewie A 9 wasufiRnuleeiuls nsufiinussideuvuimsauynaa

(M3191u a191w) UTRnangmsshw anudaendelulssnu nsauauamam 5 a Wy

20. AMIETINUAZIIBFTIU (Morality and ethics)

o

0 ATUUY fia VInANUTRENE q93n

v & Yo

1 Azuwwu fie dAnudednd g9sn JInudvany

3

v e a A

2 pzuuu fie dAudednd gase Janlaazern SSnideaay Tuviuundy

q

3 pzuuu fie nudednd aein fRnleavenn Jandeaas liwiuwnd Wellememderddu

3

21. M99V (Team working)

0 AzuuY fie Tanansnvieusiudugou

1 Ay fe lananusudmlunsyhausudugdusnndy 2 Weu

2 azuuy fis annsavhauswiuldiuyaraiegluiindeiiulaliviu 1 weu

3 Avwuu s ansavhausiuldiuyaraegluiindediulad wilarnuuandrswesyaraluiin 1nildegranueauiuyanaluiiy
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